
“It’s Not Fair” — The Power of Entering into Unfairness
Keynote or Workshop
Fairness is an integral part of who we are as human beings and how we
operate. So powerful is fairness that we often make decisions based on what
we believe is fair even though this prevents us from reaching our goals. Greg
shows the power of entering into unfairness that allows us to use its transform-
ing power to reach our goals. In the process we transform all those connected
to the event and escape the all powerful goal killer, “It’s not fair”.
— The story of Dani and The Day of Tears

Bonding in the New — Power of a Shared Cycling Goal
Keynote or Workshop
After eight seniors graduate and nine new players are added to the team. Then
add the loss of three players in a tragic car accident. While the parents and
administrators goal is help the players survive the season, when a single
player risks sharing her personal goal with her teammates, they are able to
“Bond in the New”. Not only are the wounds healed, but it results in a team that
set a school record for the most wins in a season. In addition this team accom-
plishes one of the most difficult achievements in all of sports — a perfect
game.
— The story of Emily’s Cycling Goal and The Season of Healing

Mastering Change — Create an Island of Rest in the Storm
Keynote or Workshop
Any time we set a goal it requires that we move from where we are, point “A”,
to where we want to be, point “B”. This movement demands some form of
change. However, we often fail to reach our goal not because we do not have
the capacity to reach our goal, but because we fail to successfully navigate the
“Change Process”. No matter the goal, methodology, process or system we
employ, no matter how accurate or powerful it may be, it will only be successful
if we successfully manage the Change-Process.
— A Tailored Story Group

Seven Sectors of Team — Transform a Group into a Team
Keynote or Workshop
A team can accomplish more than individuals because team is more than a
group of people. A true team has a life of its own. But team must be fed or it
will die. The Seven Sectors of Team reveals what creates team and what feeds
team. From Attitudinal Overlap, to Team Language, to Grading Scale, to Team
verses Friendship, to a Cycling Goal, to Boring Success to Sharing Success.
These ingredients are necessary for team to thrive.
— A Tailored Story Group
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"Through the stories of his players who had to
overcome one difficult situation after the other,
Greg is able to relate to his audiences key strate-
gies and perspectives necessary to achieve success
even in the face of tremendous adversity. His
stories reveal a powerful pattern; that success is
not found in avoiding difficult situations, or by
viewing them as "unfair," but by approaching
situations with the right strategy."
— MichaelClouse, Editor-in-Chief, Nexera.com

"Greg Loveless has a unique gift of transferring his
skills and techniques of coaching to real-life
situations. I have had the opportunity to work with
Greg in a sales training environment and he uses
his personal coaching situations to provide simple
lessons in strategy, focus, and perspective. I would
recommend him to an organization who wants to
learn proven concepts from a proven coach."
— PatriceMatteson, President & CEO, Dynamic
Production, Inc.

"Greg spoke at one of our monthly training events
and did a fabulous job. He has great presentation
skills and has a knack for articulating the informa-
tion in a way that it can be remembered. I would
highly recommend him for your next event."
— TeresaEpps, Executive National Vice President,
Indepedent Consultant, Arbonne.com

Tr a i n i n g  To p i c s

An Elite Premier Girls Fast Pitch Coach for 25 years,
Greg’s “No Excuses” System helped over 50 players
obtain collegiate athletic scholarships, while his teams
regularly attended Nationals where they competed
against the top teams in the country.

Greg is best known for his “Self Adjusting Pitching
System”. This system, for eleven straight years, from
2000 through 2010, equipped one or more of the
pitchers in Greg’s system to throw a perfect game,
creating the tag line, “They teach you to pitch, we
teach you to pitch perfectly.”

Through humorous and poignant stories of his
players, Greg shares the mental techniques of his “No
Excuses” system that allowed them to pursue their
greatness while overcoming tremendous personal
adversity — even the tragic death of teammates.
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